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Global 
Employment  
Strategy 

The highly-skilled and 
experienced Foreign 
Service spouse provides 
corporations and NGOs 
an on-the-ground      
solution to meeting your 
employment needs     
domestically and       
internationally. 

Global Employment 
Strategy provides the 
link. 

Why Global Employment Strategy? 
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Global Employment Strategy – Linking the professional 
Foreign Service spouse with your business needs. 

On the ground and ready to go! 



We don’t need to tell you 
that overhead costs for    
staffing an overseas office 
with American professionals 
can be astronomical:  travel 
and transportation costs for 
both the employee and fam-
ily members; leased housing; 
education fees for dependent 
children; and more.  And this 
is after finding a suitable 
candidate willing to go to a 
foreign land. 

 

What we do need to ask you 
is, “What would you say if 
we could provide you with a 
cadre of professionals with 
not only the talent and skills 
you are looking for, but are 
available to your organiza-
tion without the high over-
head costs?” 

 

 

 

 

A New Strategy  
The Family Liaison Office of the U.S. 
Department of State has announced an 
important new pilot program, Global 
Employment Strategy (GES), specifi-
cally aimed at identifying employment 
opportunities for the spouses of           
U.S. Government employees serving at 
U.S. Embassies and Consulates around 
the world. 

Skilled Professionals 
Architects, engineers, medical profes-
sionals, human resources and manage-
ment specialists, lawyers, teachers, infor-
mation technology specialists, are only a 
few of the skills and professions this 
highly-educated group of individuals can 
provide to your corporation.  Many    
Foreign Service spouses add foreign  
languages to their resumes, not to men-
tion experience living in diverse cultures 
and locales.   
 
These individuals are looking for career 
enhancing employment; you are looking 
for ways to reduce 
your overhead.  
Does this sound 
like a match?   

The key element 
is that Foreign   
Service spouses 
are already living 

in the countries in which you have busi-
ness!    Global Employment Strategy 
will link your business needs with the 
goal of this highly skilled group of    
professionals to secure career-enhancing 
employment in the foreign country in 
which they live. 

To Learn More 
Contact our Global Employment  
Advisors directly: 
 
Marnie Bloom Brunette 
Phone: 703-444-9354 
Fax: 703-444-9352 
marniebloom 
@globalstrategicnetwork.com 
 
Nadja Giuffrida 
Phone: 915-892-4988 
Fax: 915-584-6111 
nadjagiuffrida 
@globalstrategicnetwork.com 
 

Or on the web at  
www.globalstrategicnetwork.com  

Global Employment Strategy 
Family Liaison Office 
Harry S Truman Building, Room 1239 
Washington, DC 20520 

Phone: (202) 647-1076 
Fax: (202) 647-1670 
E-mail: FLO@state.gov 

Hiring experienced 
Foreign Service 
spouses will lower your 
costs of doing business 
overseas. 

GES identifies  
highly qualified 
individuals at 
ease working in   
a foreign          
environment.  
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